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against the-Lockheed Corporation here
and the Boeing Company in three cities
threaten to halt much of the nation's out-
.put of airliners. just 'when the slumpmg
aerospace industry. has been enjoying a
resurgence of orders. for jet transports.

Meanwhils, \the .country’s only: othér
'major producer: of airliners, the McDon-;
nell-Douglas Corporation of nearby Long;
Reach, faces exp:ratxon of 1ts major union.
contract on Sunday. "

Almost 24,000 Intematxonal Assomatxon
of.Machinist members struck the Boeing
facilities in Seattle, Wash., Portland,.Oce.,.
and ‘Wichita, Kan.,*0n: :Oct- 4. Last’ Mon-
day, about 15,000 Lockheed ‘members. of
the LAM. in-California went. on strike.]

Although. .. employees J'at + Lockheed’s
Marietta, Ga., plant.haveé so- tarnot joined
the strke, union officials said today they
expected members. there to walk ‘out’ by
early next week. ..’

Both compariies sa they are attemptmg
to continue delivery-ol-aircraft by con-
centrating the efforts of supervisory and
nonstriking. employees: on: ‘planes”in the
final stages’of assembly. Boeing: for exs
ample, hopes to deliver most of the 15
zirliners it had scheduled for completxan
in QOctober. "0

.Union officials say e stnke ls much
more effective than the-companies con-
cede and officials of fhe two manufactur-

rs ‘acknowledge- that" the - strikes .will
have a .major impact’ on: producuon “if
the strikes are prolonged. e

Negouators for Boexngand the machln-
[,sts” umon ~resumed " bargaining, .yéster-
day; “but. negotiations: brokedown - today
and wese not scheduled to-resume until
next Thursday, Negotxatxons t: Lockhe«ted
will resume on Tuesday.:: g
Company officials say that so far the
strikes have not had.a.serious impact
on deliveries of military products,” but|
concede that there would soorr be prob-
lems if"the strikes went bn~very lohg’]
Lockheed’s military programs here in-
clude production of the I-3-Orion and
5-3A antisubmarine planés and a militari-
1y classified, low-noise reconnalssance
Faircraft with special design provmons to,
evade' enemy radar. that .is. being . de-
veloped . in. Lockheéd’s™ secret, *‘Skonk
works?". which - became. -famous for
producing the. U-2 high.- altitude- plane,
Also likely :to be affected by a pro—
Tonged strike is fabrication. of prototype
missiles being readied for testing for
Navy's new Trid F,nt submarine., The Tm-

dent .is benl’!‘a v¥loped at Loc eed's
sunn cility, a2 i
classitied photo-reconnaissancé Satellites

that Lockneed.is building for the.Central]
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"this year of selling jet airliners..
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“The -strikes have occurred in.a perioa
of relative prosperity for the two compa-
nies, and at least some: Tndustry analysts
see the walkouts as :an. indication -that
the unions want. a ‘greater share of the
prospenty At Lockheed’s .recent annual
‘meeting here,. company officials. promised
an upturn in-eompany profitability, while
Boeing has been doing a sizzling. busmess

. Lockheed, whilg it has not done nearly
as well at- sellmg commercial airliners,
has had.a-steady, healthy military sales
effort, and has only. recently begun to
bounce back modestiy-after almost a dec-
ade of turmoil, scandal and a closo brush

" By ROBERT LINDSEY .
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Lockheed it is seeking an 8 percent pay
‘increase in” the first year of the contract
‘and 4 pe"cent in- each of the succe:eclmar

two yedrs.

w1th bankruptcy.: g ;
‘Both LAM. stnkes mvolve union pres-
sure for higher wages and fringe benefits

| and for improved jOb security provisions

in an industry Known.for its feast angd
famine. cyclés and’ récurrent layoffs. How-
-ever, certain issues are different m th§
two stnkes L
. Lockheed's’ mana°ement contends ‘that
during the low point, F of its fight for corpg-
rate survival in 1974 it gave into machin-
ist union demands for wage and retiré-
ment benefits that make it difficult’tg
compete with other aerospace companigs,
The,.company. is .hoping .to . ameliordis
some, of. these provisions in:. the curreq{i
talks—a. step the union has denount
as an effort “to gut the contract.”, S
One source close, to negotlatlons sala
that-ds a result of the 1974 ‘bargaining
the- Towest entry-level wage: for LAM.
members-at Lackheed is now' more- thad
$§ an hour, ‘while it-I5 leés than. $5.590
at. Boemg, ‘MéDonnell-Dounglas and Rock®
well *Internationsl, -another* aerospace

Intell gance Agency.-

company. Lockheed says that its average
hourly wage for all LAM. members now
is $7.32. o v BRNEA T A Nrige

A ’Another pmvxsxon of the 1975 COntrace
provxdes Certain rights'to employees’ ﬁ_n'—

goughed front one-jobp to “‘bump” employ-r

;ees ‘with- lower seniority in’ another o8
specialty ‘This provision, the- company ase
of jon'

-serts, often leads to a long sene X

teassignments” and expnnsiv
and reduced efficiéncy. Ao R
_+ In a'memo gent to emplovees yesterday,
Lockheed safd that:jts offer to the unidtf
"wasnot a final position” but asserted
that it had tg, limit retirement plan m'ld‘
provements, ¢ tlghten the’ “job-bumping,.
rules for new employees and hmxt entry*
rate levels’ for new employees m order'
to remain’ compentrve i
cirslaods (oEe. SBIAR §g
mvo ves principa Iy econormc issues,
[though taere is alsg a umon'proposal for
a umon shop—-a contractual prowslor:
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" Lockheed and Boging,.in initial offefy; .
proposed wage increases of 3 percent,a
year over three years.. Justin Ostrod, an
LAM. vwe president. who. is coordmatmv :
the umon S negotiations with both comoa.- :
nies; said, that ‘Lockheed  had offered
take-away, ‘contract” and. thdt Boemgs
offer,was “'so low it is insultiag, .
The unjon wants a th:ee.\eal" 20 C{)erz
cent wage increase at Boemg, an

Although: contracts between McDonnell
Douglas ‘and fwo-unions, the TLAM. angl,
the United "Automobile. Workers, expire -
Sunday ‘terminatiors Totice )
is requiréd beforea strike could he called, :
Sotirces on both sides in'the nEgonattons‘
say they do not expéct a strike until the -
course of the Boeing talks becomes more“
clear. “I think everybodys waiting - foi .
Boeing to'set a pattern. al.l AMNzQ fflclalz s
oda EERENS Tewsa HLAET
SalCdotntraZta withr Rockwell Intematmnal’
will also- terminate shortly Largely he<: ,
cause- the .company’ ‘1§ ooﬁ’w through *&*
period of heavy- layofrs followmg thes
dec.sxon ot to produce the B-1-bomber,
the U.AW.: local represenungrRocl{Welh
International employees has been mostly: .
on the sidelines during the current.round. ..

| of riegotiations, waiting for other compa-
nies to set. a wage pattem.ﬂ .'ff.;-i.':.)"i o
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